
 

 

 

 

 

Romania introduces short time work („light“)  

By Christian Weident, Rechtsanwalt (Attorney at Law DE) 

 

Many countries have introduced – in part for quite a while – regulations on short time work. After 
several initiatives were launched in Romania in this regard at the beginning of March, the 
Government has now finally adopted the long-awaited regulation. Thus, the Romanian law has 
become acquainted with the reduced schedule work since 10.08.2020.  

 

Main principles 

The main idea is that, in times of crisis, the employer can reduce the working time and the salary 
of the employees to the extent needed. In such case, the state will bear a part of the salary loss 
of the person concerned. This way 

 

• the employer is granted the flexibility needed to overcome the crisis, 

• the employee receives a better salary than he or she would have if the salary was to 
correspond to the actual work performed and 

• unemployment can be avoided with a relatively small payment from the state. 

 

All persons concerned must make concessions, however there will be advantages on the bottom 
line.  

 

Significant regulations in Romania 

The legal basis for the reduced schedule work is represented by the Emergency Ordinance No. 
132/2020 (the “EO”).   

The employer is allowed to introduce short time work and, thus, diminish the working time of the 
employees concerned by up to 50% of the contractual working time if certain conditions (see 
below) are met.   

The state will bear in this case a short time work indemnity of 75% of the loss of pay, i.e. the 
difference between the contractual gross base salary and the salary reduced as a result of the 
reduced schedule work.  

Calculation example: In case the employee earns 1.000, -EUR, his or her remuneration will be 
reduced, in a context of the short time work, by 50%, reaching the amount of 500,-EUR. As the 
state will bear 75% of the difference, i.e. 375,- EUR, the employee will still receive 875, -EUR, 
although performing half of the initial work.  

 



Requirements  

Short time work implies, according to the EO, the temporary reduction of the activity as a result 
of a state of emergency, alert or siege.  

For the state to bear the short time work indemnity, the following conditions have to be met:  

 

• The measure applies to at least 10% of the employees    

• It is based upon a decrease in the turnover achieved in the previous month or the month 
before by at least 10% compared to the corresponding month in the previous year. 

 

Important additional information 

The employer must, at first, inform and consult the trade union, employee representatives or, as 

the case may be, the employees on the subject of the short time work. 

Afterwards, short time work will be decided upon unilaterally. To this end, a decision must be 

adopted.  

The short time work must be established for at least 5 working days and registered in the 

employees register Revisal. 

In this case, the employer must establish the work schedule for the entire month. 

The payment of the short time work indemnity will not be made directly to the employee; in fact, 
the employer pays to the employee both the reduced salary and the indemnity and afterwards 
requests the correspondent reimbursement from the competent regional employment agency 
(AJOFM). This should happen within 10 days following the request.  

The government is to decide upon the actual procedure and the duration for which the short time 
work can be instituted. Such decision has not yet been adopted yet; however, debates are taking 
place at the moment. 

 

Interdictions  

Introducing short time work is expected to go hand in hand with restrictive regulations. Inter alia, 
the following actions are prohibited during short time work: 

 

• The employment of staff for performing similar or identical activities as the ones affected 
by the short time work, 

• The performance of overtime by the ones affected by the short time work, 

• Granting bonuses to the management (this is allowed after the short time work), 

• The introduction of collective redundancies by the employer, 

• The additional introduction of a four-day week (which is also possible at the moment)   

 

Conclusion 



In comparison to other legal systems (e.g.. Germany or Austria) but also to the possibilities at 

hand, Romania’s provisions rather bring to mind a „short time work light“. There are many further 

regulations that would have been more desirable, such as:  

 

• The introduction for all cases of significant financial difficulty (this provision could still 

come; the intention was to measure as fast as possible pandemic-driven cases and 

afterwards come up with a general rule), 

• A higher flexibility (for example, by not providing the obligation to establish the full 

schedule of the month), 

• A less bureaucratic regulation, 

• A limitation of the interdictions on overtime and new employments to those places of 

business where the employer actually instituted the short time work 

• etc. 

 

Overall, it is clearly positive that the possibility of the short time work has finally been introduced. 

The law firm is happy to see that the intensive collaboration evolving since the beginning of the 

state of emergency with regard to this project has shown its first signs of success and will continue 

to perform this purposeful activity.  
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