
 
Labour law: Changes to adapt to EU law are imminent  

by Octavian Teletin, Avocat (attorney at law RO) 

 

July is likely to bring changes in the area of individual labour law. Two important European 
directives containing innovations in the field of industrial relations will be transposed into national 
law; a draft law already exists. 

 

Background 

Directive 2019/1152 aims at transparent and predictable working conditions in the EU.  

Directive 2019/1158, on the other hand, aims at work-life balance for parents and carers. 

The implementing draft law has already been passed in the Senate; the Chamber of Deputies will 
make the final decision. 

 

Additional information for applicants and employees 

For example, the employer must inform applicants and employees about the following: 

 

 the place of work; if this is not fixed or predominant;  

 the method of payment of the remuneration;  

 not only the duration but also the conditions of a probationary period;  

 shift work, if applicable;  

 demand and conditions of education and training;  

 remuneration components or benefits in kind (private health insurance, additional 
contributions to a voluntary/professional pension).  

In case the employer does not comply to the above obligations, , the person concerned can first 
turn to the employer and then, depending on the case, to the competent courts or the labour 
inspectorate.  

 

Discrimination bans 

Any discrimination against workers on the basis of the assertion or exercise of certain rights 
provided for in the Labour Code, including those relating to pay, rest periods, the performance of 
several activities, rest leave or collective and individual bargaining, is expressly prohibited. 

The concept of victimisation is broadened; with the inclusion of, discrimination in response to the 
employee's recourse to competent authorities or complaints/ grievances etc. in this context. 

 

 



Extension of the probationary period, transfer to another position 

The draft provides for the possibility of extending the probationary period on the basis of special 
laws. 

Workers who have been employed by the same employer for at least 6 months (with a completed 
probationary period) are also given the opportunity to request a transfer to another job that offers 
more predictable and secure working conditions. 

The employer must reply to this in writing within 30 days with a reasoned reply; refusal to transfer 
has no negative consequences for him. 

 

Unpredictable or flexible working hours 

The draft introduces the concept of unpredictable working hours in the case of part-time work and 
regulates the preconditions as well as the rights and obligations of the parties. 

Full-time employees may request individualised working hours; the employer must make a 
reasoned decision within 3 working days. 

 

Carer's leave, family emergency leave, paternity leave 

Leave of up to five working days per year must be granted by the employer if the employee has 
to care for a relative (son, daughter, mother, father or spouse) or a seriously ill person with whom 
he lives in the same household. 

The new leave for carers is granted in addition to recreational leave. 

Also new is the introduction of the possibility for employees to be absent for family emergencies 
(illness or accident) for up to ten working days per year. The employer must be informed in 
advance and the absences must be made up with the employer's consent. 

According to the draft, paternity leave of 10 days will also be introduced into the Labour Code. 

 

Dismissal protection 

According to the draft law, the legal cases in which dismissal is prohibited are supplemented. In 
line with the proposed innovations, dismissals for exercising one of the newly provided rights, 
such as requesting a transfer to a vacant position with better conditions after six months, 
concluding several employment contracts at the same time or during parental leave, care leave 
or absence due to family emergencies, will become inadmissible. 

 

Operating rules 

The draft regulates the inclusion of new information, e.g. on notice periods or the policy for the 
promotion of workers, in the company rules, as well as a deadline for the publication of the 
company rules. 

 

The above list is not exhaustive; the draft is extensive. 

 



Conclusion 

The two directives, which will offer additional protection to workers, must be transposed into 
Romanian law by 1 August.  

As non-compliance with the deadline can lead to sanctions, we expect the law to be passed soon. 
Due to the relatively extensive content of the guidelines, we are eagerly awaiting the final content 
of the law.  

We will report in detail after the publication. 
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