
 
 

Current developments in labour law 

by Christian Weident, Rechtsanwalt (Attorney at law DE) 

 

In the current Romanian labour law, a number of relevant changes have occurred or are either 
expected or desirable. The following is a brief summary.  

 

Minimum salary to be granted by food producers and agricultural buisnesses 

Similar to the construction sector, a salary increase for the food and agriculture sectors of the 
economy was introduced on 01.06.2022 by Law 135/2022. 

All employers whose activities fall under CAEN code groups 011, 012, 103, 014, 015 or 016 
and 10 are affected. As of 1 June, they must grant a basic salary of at least RON 3,000 gross 
for fulltime work. 

 

Tax facilities in the above-mentioned sectors  

For the above-mentioned economic sectors, an exemption from income tax and health 
insurance contributions as well as a reduction of the pension insurance contribution to 21.25% 
were introduced. However, these only apply if at least 80% of the employer's turnover comes 
from the above-mentioned activities and the monthly salary of the respective employee does 
not exceed RON 30,000.  

For certain companies, these benefits are not likely to be applicable. An order on the 
proceedings has yet to be issued by the Minister of Finance.  

 

Short-time work  

The short-time work introduced in 2020 as a support measure during the coronavirus 
pandemic (Emergency Ordinance 132/2020) was originally supposed to end 3 months after 
the end of the state of alert (starea de alerta). Now the measure is to be extended until the 
end of the year, subject to certain conditions based on the decline in turnover or production.  

Also under discussion are legislative initiatives to introduce short-time work as a permanent 
legal institution. Based on the drafts, the employer is to be given the right to reduce working 
hours and, correspondingly, the wage (with the state bearing part of the wage loss) when a 
crisis situation recognised/ declared by public authorities occurs. Details will emerge from the 
public debate. 

 

Developments to be expected  

The following important areas in which changes are to be expected are worth mentioning:  

 

 Collective labour law  

As we repeatedly reported, consultations between legislators, trade unions and employers' 
organisations concerning the Social Dialogue Act (Act 62/2011) have been ongoing for some 
time. Essential aspects of collective labour law, such as the establishment of trade unions and 
their rights, but above all a more frequent conclusion and binding nature of collective 
bargaining agreements at the level of economic sectors, are being debated. 

 



Although the talks have not yet resulted in any concrete changes to the law, the pressure on 
stakeholders has increased considerably in 2022, as there is a strong emphasis on promoting 
collective bargaining on the part of the European Commission and Romania has a relatively 
low number of collective agreements. It is recalled that Romania has also submitted a 
Recovery and Resilience Plan to receive EU support for reconstruction in the aftermath of the 
coronavirus pandemic, and has made certain commitments to this end.   

According to reports, an amendment to the law promoting sectoral collective bargaining 
agreements and making them binding is expected in 2022.  

 

 Minimum salary  

There are developments at the European level in the area of minimum wages that will also 
affect Romania. Already in October 2020, the proposal for a directive on adequate minimum 
wages in the European Union was presented. This is intended not only to encourage collective 
bargaining in order to set wages, but also to promote the introduction of statutory minimum 
wages. With regard to statutory minimum wages, an appropriate level is to be ensured, for 
which benchmarks are regulated (such as a percentage of the median wage in the respective 
member state).  

 

Desirable developments  

Although no relevant initiatives are known at present, they would be very welcome in the 
following areas, among others: 

 

 Flexibilisation of employment relationships  

The adaptation of the labour law to the current realities in society should be further advanced. 
The introduction and/ or improvement of regulations concerning telework, home office, ”work 
from anywhere”, multi-employer contracts, time accounts, sabbaticals, etc. are called for.  

 

 Reducing bureaucracy, digitalization  

There is still a relatively high level of bureaucracy in all areas of labour law, e.g. occupational 
health and safety, time recording, digitalisation. 

Particularly worth mentioning is the very practically relevant aspect of the A1 forms, which 
certify that their holder remains in the domestic social security system during assignments 
within the EU/ EEA and Switzerland. At the moment, the Romanian procedure hardly ensures 
timely receipt of this document in any case.  
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