
 

 

 

The increase of the minimum salary – but with no cure for confusion 

by Christian Weident, Attorney at Law 

As always at the turn of the year, the new Romanian government has decided to increase the 
legal minimum salary also for 2020. 

However, there are other legal acts from the previous government (2018 and 2019) that are still 
in force and that include special provisions for the minimum salary. So now, in 2020, the 
Romanian law provides several legal minimum salaries. 

Chronology 

Until 2018, labour law provided expressly only one minimum salary at national level. On 
14.11.2018 the Dăncilă Government introduced to the Labour Code, via an emergency 
ordinance, different levels of minimum salary based on the employee’s education and period of 
employment.  

So on 07 December 2018, a government decision introduced the following two minimum salary 
levels for the year 2019: 

 the legal minimum basic salary of 2,080 RON (then around € 445);    

 the minimum basic salary for employees whose jobs require university studies and who 
can prove at least a year’s employment in the field of their university studies, amounting 
to 2,350 RON (then around € 500). 

On 29 December 2018, the notorious Emergency Ordinance 114/2018 introduced a different 
minimum salary of 3,000 RON (around € 635) for companies active in the building sector and 
other related fields (as defined in art. 60 paragraph 5 of the Fiscal Code). It is important to 
mention that: 

 Also other employers in disciplines such as architecture, engineering and technical 
consulting companies are affected; 

 The minimum salary must be paid to all employees working for these companies, 
regardless of their activity; 

 Under certain circumstances, these employees can benefit from tax incentives if the 
employer meets certain conditions.    

So another minimum salary was created which does not depend on the person of the employee, 
but on the activity of the employer.  

This regulation has been extended was in 2019 by a further emergency ordinance and even 
prolonged until 2028. 

 

Current regulation 

Through government decision 935/2019, the current government increased the general legal 
basic salary to 2,230 RON, approximately €475.    

The minimum salary for employees with university studies and corresponding experience in the 
field has been left unchanged.   



The minimum salary for companies active in the construction sector and the related fields also 
stayed the same.    

So, from 1st January 2020, the following three minimum salaries apply: 

 

 A general minimum salary of 2,230 RON; 

 For employees whose jobs require university studies and who can prove at least one 
year’s employment in the respective field, an amount of 2,350 RON; 

 A general minimum salary for everyone working for construction companies as described 
above, amounting to 3,000 RON. 

 

In all cases where the law refers to the legal minimum salary when establishing rights and 
obligations, the general minimum salary (2,230 RON) will apply as a basis.  

 

Remarks, prospects 

As far as the increase of minimum salary is concerned, the rates of increase are the first to 
catch the eye. The general minimum salary in 2019 rose by almost 9.5% compared to 2018; for 
jobs requiring university studies the rise was 23%. At the start of 2020, the rate of increase 
amounted to around 7.2%. This is, of course, a positive evolution in principle – in the European 
context, too. In economic fields that rely on advantageous salary-related costs however, such as 
the textile or shoe industry, it causes unavoidable locational disadvantages for Romania. The 
legislative body has obviously accepted that; in practice, a lot more medium and long-term cost-
saving measures may follow in those sectors.  

The regulation of three different legal minimum salaries in three different legal acts is, at least 
for Romania, unusual and confusing. At least an adjustment of the legal minimum salary to the 
one ensured for higher education graduates may be planned in time, which would make this 
matter simpler.  

On this note, one should also mention the draft law (L 466/2019), which aims at a 
hierarchization of the salaries in every company. As per the draft, based on the minimum salary 
in the company, mandatory minimum salary levels should be regulated according to the 
qualifications of the employee.  
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